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Introduction 
 
Whilst assigned to Southern Italy there are several allowances available to support the additional 
costs incurred when relocating to and living in Italy. This guide will provide you with an 
understanding of what is available and what is required to receive these allowances. Whilst this 
guide provides you with the basic information on each allowance, you must ensure you are fully 
aware of the regulations related to that allowance, which can be found in JSP 752, prior to making 
any claim. 
 
Overseas Private Vehicle Provision (OPVP) 
 
OPVP is provided to assist Service Personnel permanently assigned to and from an overseas 
location with access to a private motor vehicle. The provision may be used in one of the following 
ways: 
 

 To contribute towards administrative and vehicle depreciation costs when selling and 
buying a vehicle. You must be able to demonstrate that two separate financial transactions 
have taken place. 

 To contribute towards the charges incurred (up to the capped rate) when required to cancel 
a vehicle lease agreement. 

 To contribute towards the cost (up to the capped rate) of privately shipping one vehicle to 
and from the permanent overseas assignment location. 

 To claim Motor Mileage Allowance (MMA), toll fees, one night’s subsistence and one day’s 
subsistence to the new assignment location. 

 
The current rate for this allowance is £1025.00, receipted actuals may be reclaimed up to this 
capped amount. 
 
Disturbance Expense (DE) 
 
DE contributes towards the necessary additional expenses that may arise when the Services 
require their personnel to make a qualifying move to or from a RWA on permanent assignment. 
This can be submitted up to 45 days prior to your move to and from Italy and is processed through 
JPA Self-Service. The rate of DE varies based on the location and accommodation type you are 
moving to and can be found below: 
 
Location and Type of Property Occupied Rate 
Overseas SFA/SSFA/Privately Owned/Rented £1,638.00 
UK SFA/SSFA/Privately Owned/Rented £1,041.00 
Overseas SLA/SSSA £323.00 
UK SLA/SSSA £103.00 
Child Element (Eligible Children Only) £81.00 
 
Advance of Pay 
 
On assignment to and from an overseas location, a Service Person may apply for an advance of 
pay up to four months’ net pay which is repayable over 12 months. This can be applied for prior to 
assignment or on arrival at the new duty station. 
 
Relocation Leave 
 
When permanently assigned to an overseas location all personnel have an entitlement of 10 days 
relocation leave. This must be administered by the losing unit with the leave being taken prior to 
arriving at the new permanent duty station unless agreed otherwise with the gaining unit. 
Relocation leave must be taken within 6 months of the Assignment Order date. You should note 
that LOA is not payable whilst on relocation leave. 
 



Local Overseas Allowance (LOA) 
 
LOA contributes to the necessary additional cost of day-to-day living when assigned overseas. It is 
a comparison of the cost of living in the UK v the cost of living in the overseas location. LOA is 
processed by the National Support Element (NSE) as part of your arrivals process and can be 
processed no earlier than 6 days before the Assignment Order date.  
 
A review took place in Jul 21 which led to a change in LOA and the provisions it provides for. 
These changes resulted in a reduced rate of LOA for Southern Italy and will see the reduction 
taking place over 3 years.  
 
The current rates of LOA are listed below: 
 
Accompanied Status Daily Rate 
Married Accompanied £45.44 
Single/Married Unaccompanied £40.04 
Child Element  £4.84 (Per Child) 
  

 
As part of the LOA review, an additional allowance was brought in to assist those accompanied 
personnel running 2 vehicles in location. It is called the 2nd vehicle allowance and is paid alongside 
your LOA. The current daily rate for this allowance is £3.58. To receive this allowance, you must 
provide the NSE with a copy of vehicle registration and insurance documents for both vehicles. 
The documents must be provided following the registration/insurance renewal for each vehicle, 
annually. 
 
Respite Provision (RP) 
 
RP contributes towards travel and accommodation costs for SP and accompanied family 
permanently assigned to an overseas station to achieve overnight respite from their duty station. 
This provision is awarded on an annual basis which is renewed on the anniversary of your 
Reporting for Duty Date (RDD). A full entitlement to the provision will still be awarded if you fall 
short of the entitlement anniversary. 
 
The current provision is capped at £104.00 per person with 4 RP days being awarded each year. 
 
This provision cannot be combined with any other service funded travel. 
 
Get You Home (Overseas) (GYH(O)) 
 
GYH(O) is aimed at reducing the separation of eligible personnel from close family, friends and UK 
lifestyle that result from a permanent overseas assignment. This is achieved by assisting towards 
the costs of a return journey to the UK or, in the case of non-British passport holders, to the 
country of domicile. 
 
This allowance is awarded on an annual basis which is renewed on the anniversary of your RDD. 
A full assignment year is required to be awarded this allowance. The current rate for GYH(O) is 
£187.00. This amount is the cap for the costs of a return flight. Any travel to and from the point of 
departure or final destination may be claimed on top of this amount up to the current MMA rates for 
that journey. Personnel may elect to drive back to the UK and claim their GYH(O); in this instance 
the claim will be capped at current rate. 
 
Leave Travel Days 
 
Whilst assigned to an EJSU supported location, you will be entitled up to 6 days leave per leave 
year to compensate for the time taken to travel to and from the UK on leave. This is broken down 



into 3 periods of 2 days and to qualify for this you must have spent 5 working days on leave in the 
UK. This must be recorded correctly on JPA for audit purposes. 
 


